
Issue 4  | April 2013 

Work Safe. Live Safe. Stay Safe.

Are Your Temporary 

Workers Falling 

Through the Cracks?

HEALTH & SAFETY NEWSLETTER

NOVEMBER 2013

For the CEO’s and 

Senior Executives 

What is a 

Competent 

Person?

The Colors of 

Safety

Winter-weather 

Preparedness

Let’s Hash It Out

Consider 
This



Issue 4  | April 2013 

Consider This
HEALTH & SAFETY NEWSLETTER

Work Safe. Live Safe. Stay Safe.

The Colors of Safety

What is a Competent 

Person?

Are Your Temporary Workers 
Falling Through the Cracks?

Winter-weather 
Preparedness

For the CEO’s and Senior 
Executives 

Thanksgiving Safety Quiz

Let’s Hash It Out

The Colors of Safety

This may seem elementary to some, but a refresher may 

be in order.  Quiz your personnel or review during a shift 

talk on the colors that are meant to keep them safe.

Colors are one way of communicating hazards to the 

workforce.  The American National Standards Institute 

(ANSI) has established rules governing what specific 

colors mean.  Standardized rules can help people easily 

recognize and understand the message being conveyed.  

Let’s go over some common colors and their meanings:

•Fire protection equipment

•Danger

•High risk of injury or death

•Emergency stops and alarms

RED

• Hazard warnings

• Moderate risk of injury

• Guarding devices
ORANGE

• Caution statements

• Minor risk of injury

• Materials handling equipment
YELLOW

• Safety equipment or 
information

• First aid equipment or location
GREEN

• Notice of information

• No immediate hazardBLUE

The first time the Detroit Lions played 

football on Thanksgiving Day was in 1934, 

when they hosted the Chicago Bears at the 

University of Detroit stadium, in front of 

26,000 fans.  The NBC radio network 

broadcast the game on 94 stations across 

the country--the first national Thanksgiving 

football broadcast.  Since that time, the 

Lions have played a game every 

Thanksgiving (except between 1939 and 

1944); in 1956, fans watched the game on 

television for the first time.
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What is a Competent Person?

OSHA’s requirements for the term extends beyond simply designating someone with the title. 

The term "Competent Person" is used in many OSHA standards and documents. An OSHA "competent person" is 

defined as "one who is capable of identifying existing and predictable hazards in the surroundings or working 

conditions which are unsanitary, hazardous, or dangerous to employees, and who has authorization to take prompt 

corrective measures to eliminate them" [29 CFR 1926.32(f)]. By way of training and/or experience, a competent 

person is knowledgeable of applicable standards, is capable of identifying workplace hazards relating to the 

specific operation, and has the authority to correct them. Some standards add additional specific requirements 

which must be met by the competent person.

There are currently no specific standards regarding competent persons.

Source:  https://www.osha.gov/SLTC/competentperson/index.html

Many OSHA construction standards require someone onsite (such as a foreman, supervisor or other employee) to be 

designated as a competent person.  However, as stated in the green box, OSHA does not have a specific standard 

regarding a competent person.  This then becomes a confusing and often misunderstood term.

If excavation operations are being performed, the competent person must be knowledgeable about the excavation 

hazards.  This knowledge can come from a person’s skills, experience and training.  Just because one sits through a 

10-hour course on safety or a 2-hour training on a specific topic doesn’t automatically make one competent.  

Competence must be demonstrated, not certified.

Continued On Next Page

Turkeys have heart attacks.  When the 

Air Force was conducting test runs and 

breaking the sound barrier, fields of 

turkeys would drop dead.
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What is a Competent Person? - continued

Part of demonstrating means that the competent person is able to immediately correct any hazards that may be 

identified.  If unable to do so, that person would not fit the definition of competent person.  To expand on that, the 

competent person also needs the authority to take the necessary corrective action(s) to mitigate the hazard(s).

One fact to remember is that there is nobody who is all-competent.  Just because a company has an EHS Manager, 

does not mean they know every detail about every activity happening on a site.  There are many types of competent 

persons based on the fact that there are many specialized activities.

If OSHA walks onsite and asks for the competent person or the person in charge, why not ensure all personnel have 

the ability to recognize hazards and the knowledge to mitigate them?  So don’t get narrow-minded thinking certain 

people need to be experts in specialized activities, a competent person could be a generalist.  The person may not 

know the ins and outs of every OSHA standard, but if they can recognize risks and act upon them, they can be 

considered a competent person. 

So is a Competent Person the same as a Qualified Person?

A qualified person must have a “recognized degree, certificate, etc., or extensive experience and ability to solve 

the subject problems” – including possibly technical or engineering knowledge – for a specific work issue.  For 

example, a competent person must be able to identify hazards within a trenching operation and solve those issues; 

a qualified person has the knowledge to design the protective system in the trench.

Turducken, a turkey stuffed with a duck stuffed with a chicken, is becoming 

more popular in Thanksgiving (originated in Louisiana).  A turducken is a de-

boned turkey stuffed with a de-boned duck, which itself is stuffed with a 

small de-boned chicken.  The cavity of the chicken and the rest of the gaps 

are filled with, at the very least, a highly seasoned breadcrumb mixture 

(although some versions have a different stuffing for each bird).
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Are Your Temporary Workers Falling Through the Cracks?

Employers have a duty to provide necessary safety and health training to 

all workers regarding workplace hazards.  OSHA has previously 

addressed issues affecting temporary workers and leased employees in 

several letters of interpretation and directives, and has issued citations 

regarding lack of protection to such workers.  

Recent inspections have indicated problems where temporary workers 

have not been trained properly and were not provided the appropriate 

personal protective equipment (PPE) to prevent them from serious harm.

Temporary workers are on a learning curve of how to do the work and do it 

safely. They are more vulnerable to on-the-job hazards than permanent 

employees due to insufficient training and reluctance to voice identified 

hazards or unfamiliarity with safe work procedures for fear of being 

replaced.  

"Host employers need to treat 

temporary workers as they 

treat existing employees. 

Temporary staffing agencies 

and host employers share 

control over the employee, 

and are therefore jointly 

responsible for temp 

employee's safety and health. 

It is essential that both 

employers comply with all 

relevant OSHA 

requirements."

David Michaels, PhD, MPH, 

Assistant Secretary of Labor for 

Occupational Safety and Health

Continued On Next Page

91% of Americans eat turkey on 

Thanksgiving Day.  50% of 

Americans put the stuffing inside 

the Turkey.
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Are Your Temporary Workers Falling Through the Cracks? - continued

The issue of “client employer” versus “temporary service agency” responsibility is focused mostly on the area of 

employee training. There’s no waiver on the various training requirements simply because a temporary employee’s 

assignment is of a short duration. For instance, training or safety instruction must be given to construction or 

manufacturing employees, even for very short-term jobs. OSHA often finds that permanent employees are properly 

trained as required by a particular standard but their temporary counterparts aren’t. That results in citations and 

significant penalties.

A clear example of training responsibilities would be on the topic of hazard 

communications.  The temporary service agency would be expected to provide some 

generic training.  The client employer would then be responsible for training on the 

specific chemicals the employee will be using or exposed to at the work site, location 

of safety data sheets, what personal protective equipment shall be used when 

working with the chemicals, etc.  

Also, don’t forget about the proper recording of a recordable injury or illness.  If the 

client employer performs the day-to-day supervision of the worker, then the 

recordable injury or illness should be entered on the client employer’s OSHA 300 log.  

Refer to OSHA 1904.31 to review the coordination of record-keeping efforts between 

client employers and labor supply services to ensure that a case is only recorded 

once.

In April, federal OSHA 

announced an initiative 

to assess whether 

employers who use 

temporary workers are 

complying with their 

responsibilities under the 

Occupational Safety and 

Health Act and to 

determine whether 

temporary workers 

received appropriate 

safety training. 

Contact us to get their training 

updated and your team working 

safely.?
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It was not until 1941, that congress 

declared Thanksgiving as a national 

holiday. It was declared to be the 

fourth Thursday in November.

mailto:monica.meyer@ehs-support.com?subject=OSHA-10 Hour Voluntary Compliance Course for the Construction Industry
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Winter-weather Preparation Before Hazardous 

Conditions Strike
Before too long the snow, ice and extreme weather conditions will be looming in the forecast.  We need to turn our 

thoughts towards keeping personnel safe when traveling on the roadways and working in finger-numbing 

conditions.  Be prepared for the challenges that winter weather brings and think about who is affected and needs 

protected.

EHS Support Health and Safety personnel have assisted numerous clients in the preparation of Inclement-

Weather Policies and have devised countless programs and trainings covering the following preparedness and 

response and recovery information:

• Inclement weather vehicle and driving preparedness 

• Carbon monoxide poisoning

• Hypothermia, frostbite and wind chill

• Prevention of dehydration, back injuries, or heart attacks due to strenuous

activity such as shoveling snow

• Slips and fall prevention

• Electrocution and burns from downed power lines

• Fall prevention during snow removal on roofs or while working in aerial lifts or on ladders

• Roof collapse under weight of snow

• Lacerations or amputations from unguarded or improperly operated chain saws and power 

tools or from improperly attempting to clear jams in snow blowers

• Fair Labor Standards Act (FLSA) compliance when deciding how to 

handle pay for employees who either stay home or leave early because

of weather

• The list can go on and on…  

Call us today to prepare for the bone chilling weather that is upon us!
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For the CEO’s and Senior Executives 

Let us take the confusion out of 

your Company's safety program. 

Contact our H&S experts today 

to help clearly define your safety 

rules & expectations for your 

company.

!
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For the CEO’s and Senior Executives – Are you staying ‘on top’ of the state of safety in your company? 

1. What are the top five safety risks for your organization?

2. What is being done about each of them?

3. Do you have a internally-published Health & Safety Policy and do you agree with it?

4. How often do you give a safety message to staff?

5. Is safety a standing item on the Board Agenda?

6. Can you name three safety culture strengths and three safety culture weaknesses for your company?

7. What is currently the most significant operational safety threat as evidenced by quarterly incident 

trend information?

8. What are the top three Human Factors areas your organization needs to focus on to assure safe 

operational performance?

9. Name two learning points from incident investigations or safety studies which have been translated 

into operational practice.

10. Do your discussions with other CEO’s and Senior Executives include Safety?  Do you share the 

information with your staff?

The average long-distance 

Thanksgiving trip is 214 miles, 

compared with 275 miles over 

the Christmas and New 

Year’s holiday.  Safe travels 

everyone!

mailto:monica.meyer@ehs-support.com?subject=OSHA-10 Hour Voluntary Compliance Course for the Construction Industry
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Let’s Hash It Out
Should OTC Medications Be In My First Aid Kit?

This is a very common question that we get asked, as well as a hot topic that is widely 

disputed.  Let us give you our two cents and suggestions on what is common, or seen, in 

the industry. We also invite you to visit our LinkedIn page to join in the discussion around 

this topic.  

First and foremost - Prescription drugs shall not be in the first aid kit.  Now that we have 

that straight, let’s move on to over-the-counter (OTC) medicine.  Many insurance 

companies do not approve of OTC medications as first aid kit components – so please 

check.  We would then suggest checking your company procedures regarding their stance 

on supplying OTC medicine.  ANSI Z308.1-2003 and 29 CFR 1910.266 App A are vague in 

regards to OTC medicine.

The law permits the OTC medicine to be purchased by the consumer and administered or taken according to label 

instructions.  Many of us are not medical professionals, therefore cannot properly diagnose symptoms or prescribe 

medication. OTC medicine can be put into first aid kits if packaged in single-dose, tamper-evident packaging and 

labeled as required by FDA regulation. I do not recommend supplying bottles due to possible contamination.  OTC 

medicine should be selected to ensure it does not contain ingredients that are known to cause drowsiness.

“I can’t keep enough OTC medicine in stock!”  Does that sound familiar?  If you are uncomfortable having OTC 

medicine in the first aid kit and it seems to disappear at a rapid pace, make them come to you or the office for anti-

acids, pain relievers, etc.  They can then sign a log of the quantity they received and for what reason they are taking 

them.  

Depending on where you work in the world, check the laws and regulations surrounding this topic.  What do you do in 

your company?  Would love to hear your feedback and opinion as this is what it will boil down to – opinion.

Click here to join in our LinkedIn 

discussion on OTC Medicine – To 

Have or Not To Have?!
According to the Guinness Book 

of World Records, the largest 

pumpkin pie ever baked 

weighed 2,020 pounds and 

measured just over 12 feet long.
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Thanksgiving Safety Quiz (courtesy of Squidoo.com)

1. How should you thaw a frozen turkey?

A. Set it out on the kitchen counter the night before. 

B. In the microwave on the "thaw" setting. 

C. Run hot water over it in the sink. 

D. In the refrigerator, according to its weight.

2. How should you store turkey leftovers?

A. In the same pan you cooked it in, in the refrigerator. 

B. Put it in gallon freezer bags and freeze. 

C. Cut the turkey into small pieces; refrigerate stuffing 

and turkey separately in shallow containers within 2 

hours of cooking. Use leftover turkey and stuffing 

within 3-4 days; gravy within 1-2 days; or freeze 

these foods.

3. After the meal, is it okay to just relax in front of the TV 

or take a nap?

A. Yes, just cover the food and go watch the football 

game. 

B. No, before going off to relax you should store the 

leftover foods safely away to prevent bacteria 

growth. 

C. Yes, a nap after a huge meal is just the thing. Give 

the leftovers to the dog.

4. Save time and dirty dishes, just use one cutting board, 

spoon, fork, etc. to prepare the meal.

A. True ~ why wash so many dishes? 

B. False ~ wash the cutting board frequently in hot 

soapy water; same with cooking utensils. Or, use 

separate boards & utensils. 

C. Wash dishes? Let the dog & cat help! 

5. Which is safer - cooking the stuffing with the turkey, or 

cooking them separately?

A. It's tradition! Stuff the turkey before cooking. 

B. It's safer to put the stuffing around the turkey to 

cook them, instead of inside. 

C. It's safer to cook them separately. Stuffing should 

also reach a minimum temperature of 165 degrees.

6. It's perfectly safe to share the Thanksgiving feast with 

our pets.

A. True. 

B. False.

7. The turkey's done when it's golden brown. Let's eat!

A. True! Pass the candied yams too, will ya? 

B. False. Make sure the turkey

reaches at least 165 degrees.

Check the innermost part

of the thigh and wing, 

and the thickest part of

the breast. Check it with

a food thermometer.

Contact  Monica Meyer at 

Monica.Meyer@ehs-

support.com today to learn 

more about how we  can help 

you manage your health and 

safety risks.

Answers: 1) D  2) C  3) B  4) B  5) C  6) B  7) B
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